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Cardinal Pole School Vision 
Cardinal Pole Catholic School is a learning community for all based upon partnership and respect.  It is a 
strong and vibrant place which recognizes the importance and individual needs of every pupil and member of 
staff.  Praise and encouragement is vital in creating a climate of learning and high expectations supported by 
teaching of the highest quality.  The school is full of confident, creative and fulfilled young people and staff.  
They are celebrated as individuals – unique creations of God – who deserve our support, love and trust as 
they begin the great journey of life. 
 
Mission Statement 
Cardinal Pole is a Roman Catholic School with a Christian commitment to building community through the 
individual care of pupils and staff. Within the school we share a common faith which, while recognising the 
values of all cultures and ethnic groups, promotes understanding of and respect for the values of the Gospel. 
As teachers or non teaching staff in a Catholic School we promote what we believe and understand of the 
Christian truths which refer us back and lead us to Christ.  We are conscious that in trying to do so we are 
subject to various pressures e.g. ever changing educational ideologies and the materialistic bias of the society 
in which we live.  Nevertheless, there are certain criteria, which underpin our work as teachers and non-
teaching staff.   All members of staff should facilitate the development of skills and knowledge in pupils and 
help them to understand that God is glorified through the acquisition and good use of knowledge. All 
members of staff should in their behaviour and attitudes set positive examples for pupils and encourage them 
in the practice of their faith.  The school seeks to foster close relationships between school, home and the 
local community in particular by increasing their faith. In our daily assembly we attempt to bring before God 
our work and the needs and concerns not only of the school but of the wider community.  
 

 
Introduction  
This policy statement sets out the school’s arrangements for managing the access of providers to pupils at 
the school for the purpose of giving them information about the provider’s education or training offer. This 
complies with the school’s legal obligations under Section 42B of the Education Act 1997.  
 
Pupil entitlement  
All pupils in years 7-13 are entitled:  

 to find out about technical education qualifications and apprenticeships opportunities, as part of a 
careers programme which provides information on the full range of education and training options 
available at each transition point;  

 to hear from a range of local providers about the opportunities they offer, including technical 
education and apprenticeships – through options events, assemblies and group discussions and taster 
events;  

 to understand how to make applications for the full range of academic and technical courses. 
Management of provider access requests  

 
Procedure  
A provider wishing to request access should contact John Egan, Career Guidance Manager, Telephone: 020 
8985 5150 ext 2169 Email: johnegan@cardinalpole.co.uk    
 
 
Student Entitlement 
A number of events, integrated into the school careers programme, will offer providers an opportunity to 
come into school to speak to pupils and/or their parents/carers. This will be listed via the school website. 
Out with this plan, we are always open to suggestions, so please do contact should any suitable opportunity 
arise. 
 
Premises and facilities  
The school will make the main hall, classrooms or private meeting rooms available for discussions between 
the provider and students, as appropriate to the activity. The school will also make available AV and other 
specialist equipment to support provider presentations. This will all be discussed and agreed in advance of 
the visit with the Careers Leader or a member of their team. Providers are welcome to leave a copy of their 
prospectus or other relevant course literature at the Careers Resource Centre, which is managed by the 
school librarian. The Resource Centre is available to all students at lunch and break times.  
 

 


