
  
 

1 
 

CARDINAL POLE CATHOLIC SCHOOL 

 
 
 
 
 
 

Governors Expenses Policy 
 

 
 

 
 

 
 

Approved by 
Governors 

Signed: 

 

Date: 21/11/2017 

    

Review due date (3 years) November 2020   



Cardinal Pole School Vision 
 
Cardinal Pole Catholic School is a learning community for all based upon partnership and respect.  
It is a strong and vibrant place which recognizes the importance and individual needs of every 
pupil and member of staff.  Praise and encouragement is vital in creating a climate of learning 
and high expectations supported by teaching of the highest quality.  The school is full of 
confident, creative and fulfilled young people and staff.  They are celebrated as individuals – 
unique creations of God – who deserve our support, love and trust as they begin the great 
journey of life. 

Mission Statement 
 
Cardinal Pole is a Roman Catholic School with a Christian commitment to building community 
through the individual care of pupils and staff. Within the school we share a common faith which, 
while recognising the values of all cultures and ethnic groups, promotes understanding of and 
respect for the values of the Gospel. As teachers or non teaching staff in a Catholic School we 
promote what we believe and understand of the Christian truths which refer us back and lead us 
to Christ.  We are conscious that in trying to do so we are subject to various pressures e.g. ever 
changing educational ideologies and the materialistic bias of the society in which we live.  
Nevertheless, there are certain criteria, which underpin our work as teachers and non-teaching 
staff.   All members of staff should facilitate the development of skills and knowledge in pupils 
and help them to understand that God is glorified through the acquisition and good use of 
knowledge. All members of staff should in their behaviour and attitudes set positive examples for 
pupils and encourage them in the practice of their faith.  The school seeks to foster close 
relationships between school, home and the local community in particular by increasing their 
faith. In our daily assembly we attempt to bring before God our work and the needs and 
concerns not only of the school but of the wider community.  

 
The School Governance (Roles, Procedures and Allowances) (England) Regulations 2013 give 
Governing Bodies the discretion to pay allowances from the school’s annual budget allocation to 
Governors for certain expenses that they incur in carrying out their duties. 
 
In schools such as Cardinal Pole Catholic School with delegated budgets, the amount of 
Governors’ allowances and the items for which claims may be made are a matter for the 
Governors to agree before expenses can be claimed. 
 
Cardinal Pole Catholic School Governing Body believes that paying Governors’ allowances for 
certain items is important in ensuring equality of opportunity to serve as Governor for all 
members of the community and so is an appropriate use of school funds. 
 
School governors provide a voluntary service, and cannot be paid for their role as a governor but 
they can receive out of pocket expenses. This may include reasonable expenses to cover travel 
costs or child care costs incurred as a result of fulfilling their role as governor. Where the board 
has a delegated budget, whether to pay allowances and what allowances might reasonably be 
paid are matters for the board to decide. Where a board does not have a delegated budget, 
allowances and expenses may be paid by the local authority at a rate determined by them.  
 
Payments can only be paid for expenditure necessarily incurred to enable the person to perform 
any duty as a governor. This does not include payments to cover loss of earnings for attending 
meetings. Travel expenses must be at a rate not exceeding the HM Revenue and Customs 
(HMRC) approved mileage rates which are changed annually and are on HMRC website. Other 
expenses should be paid on provision of a receipt and be limited to the amount shown on the 
receipt 


